T

YUNNUBA21Y

lumsusmsauumTivedauma s wavdsemeaulouigluduessdny (No Gift Policy)

= : =
LBEU YaanIniiEnInieanyn Larn1slsausy

Lo Ed L4 ‘a‘ - w ’ k4 *
AIBNBINTITIMUTT UMTIMENSBLWIENTAN LITBULASVANEENTULEUBANGS TUAZAD
Twla Usannmsyads YssmeaadiusgaialunsuSmsamamingdeumansey kasdsens

ulavelusurasuy (No Gift Policy) tadunseununufjiidmiuyeannsnnau ladatiouasileljua

L7 El ‘é = ¥ - '
lumsil Agnmesiisawasnislsune Swerndsulasvomennsulouienmasaazay
Wsdld Us1Aainnsmasn Usenaand megesalunsuimsenaming dgumansnia uasusenie

wavaluduvas iy (No Gift Policy) undiysansyneu iedadorduuuimeuijifieel veeziden
AIHENEAITULY

= P2 2 oy ! TR
JFgunnianuwasiioUjiflasesasanaly

-

(e asaUsle yylee)

= ! =
ANURAANENINBITEILAENIS L3I



aneasviasfiieagaisirauss
sy | ewddd

ca 137

il & sumay bdun

w o =] 9 : UMAN |
VUUYINUDAANA VIR aRnolaa

o o 4 = ok . x#
A9511015 neama i dinaueinsud avringidusvensan Insfwyi—mamee

el o 2 )
Y197 obodeld.al kg UYL b TR ImEoal

= 1,7 1 Y . g iy
599 woweswiilsunossmazarailusdd UnaaanimaEe YiEnrienugasn

Tumsuimsemamingdernranaam sasdsemmdloutbifuresyin (No Gift Policy)

Gou  yewedmsuiiAtasesmsui/anud/dsusnisaniu-diin-nes-gud/dsesuany
apianst/fennnslsadouammiingdmanmaan audszanededisen

mfidnineuanenssntslesfuuarurudsmniaaianand (e Wian

wipdlomsvsnduaussnmasariuidlalunwdduurombsaninindy (TA) weldidi
srwamstiasitntsyein wasdunalnlunsaenumsswinlinhosmnedgiindidiumeds
Widlanaeiinosa waedmnelinhonuesigiaddumsysedivn amringidumarsni
ilfaantisznn deif

o UssnenTaurpfussanazaruiusela dsasannsmeie Uisdilwdssim
weedod nulindnnismnifiRnenadaaaiiddda (Tansparency) nauflifsenaane
armfuiinyay (Accountabllity) nasufjiuRvienisfisad sieennisyade (CorruptionFree)
asUfTRT e e TausTuamesniuesdng ntegity Cutture) MaUfURTwnsdwnaETin
(Work Integrity) wazniasasmelumbhoani (Organization Communication)

. Urensndamegeisntunsuinmsnu swiinadomiensan dsed it
. odod WersmaunseminianrUgnitedsfionqusssy SesmamayIndiilnhnujiien
shnmfednigain augtunainniansnadibiduldnmadasssniviawasdaiunm
Hosemsyeinuasussngifivouvesiuimmeuiiifivumduminesulunnsssy

o, Yssmanlovwlifuresein Mo Giftt Policy) Yssdrilaudssuin walbebw
HAadiumsteshuerumulrums@atasUsewifivey afuermaliiddnalumben i
AfemtumsyRiivid el foRlnivinsrageiaeaminedomrasamn

Tunsts Fevormuwsiluunsnassnaesarivsdls yrrannrmveSavenaming
synarsan YirmawssasgeislunsuimimamTinedsmssen waedisnmilinhiiy
gnavy (Mo Gift Policy) WiuivsuasyransyneldfunswuasiioU JOR seasdenmanssnn
Fuanyonil '

o . =4 i x : . .
Sudpumiolusaniny unsimenssypmsidvituiasiaujufidaly

(soapansrosdussgnd a3ila)
fnusiumaunuesmsuiiminendoumansan



Bou amufianwnvaafimuasniyiseusy
] witnTalsausu
7 e Tilsadsnse
& iU Tan Nuyaaa
drfiumstudndimanatatal

_ Aela
@;&/‘ G RTE
o . Frigua -
(waafan uaulgn) ’ 7N
il aeRw it
04 5.7 2567
(WIEHATING BYIHENT)
Ql - snsaniufidheinauanbsiuannnmsiom
(s o émm) FnprrnnmatuAansmsiasfiruasn s e
HUATTAL NG 1 5.6, 2567
awteTnai

09 5.1, 2867




JisniaunInyIasamIasan
Fae ylwaastsuuezannullida Yidanntyeia
Ursdtinrdsssnn W.iledod

PY T P R ANAR R LR AR R VSRR TS LU R TR ENTARRRNANRREARRE DR S

ma’lwn’asﬁgumsﬁ'amsmﬁﬂwnwa\mmuﬂunas}umaﬁﬂmﬁu‘lﬂmaﬁwﬁﬁw{a Us1ann
nvaIn ﬁﬁﬂﬂﬁmﬂﬁ‘i\s‘d‘i‘iu'&émimd‘i’l'ﬁmmﬂ‘ﬂﬂﬂ?‘lﬂ WYEATS 1Y odo AaamsbintsufUuri
tﬂu’lﬂmzﬁgﬁwugm nawane unswdniifassy maﬂw’tmuéww:maﬂasmﬁmmaufmumqn
gawsvymilays dabiifiegvemaniniddtoniosiuwasynudrunisyainasnl i
fwaulunady Ugnilsnisunmossy osramarindiiinlunsinvmmnidedadgein mugi
Ui madgiiiuse R am Stutvernymanudvseven tazarsnnadesiflussuy
oM amvinendgmansan Sadsemedanmilovisaossmasaalddd YerenmaysEe
Tunsufitisrems defl
a. MsUfRTemsiealuala (Transparency) wrotis msUfdRswntsamisio
waagu zm*sttawaaﬁrrs:swmmaawﬁm-‘im11m':uﬂ*a's;ﬂﬂsq'lﬁmﬂ'lm'z«uunﬁUm"ﬁnqmsu widtes
3 (dnssmrivie SommBusinmessisssatumsufiRswmsmgninemii Sl
a0 mrliuazlanndayain q vaambsaudasdanu gnias tazasuimmuty
sz muniolildnlddnieasnsadhisfoyasi 4 vombhumildlasazmnuaviet
wlo mrsfaifinsitoaiunndedodniafasdniiunasdaeiliiinaniuiddly
wqmmmm:m:mnmeunmun
o.m nrstalamaligitdaulddmdudunidoudniugndunou Faudnasiang
rrwinii S Samdnissuey faraiiums aesinfanamssdeuniiiiinn
o.@ Msfantitudssiondomfsafynsy iviivesyaatnsmiingidy
svEnsayaIeoiin
w. Mafjifisvnisdasnanuiulingau (Accountability) waetia m’iﬁgﬂﬂ‘ﬂ%m?
mummmruaq:;;v?m'mawﬂmnsumammamnmwmnma{smanm*zu Fulnveumauvummlin
A ammawamu sjadnilsilanmsduiaveannu ﬁgummmuﬁlwﬁuzmwmu-ﬂumx}guwum
ptagnitey il
. il muﬁmmﬁmmmsﬁg]ummmuw’mamqmﬂﬁ]uavmnﬁsvﬁmamw
.o SinsufiRnugndesnminguing ssdoy dedsdu winlifiassu wavessrusin
adnsruiaaRdndn ndwnagiiuisveulunsfiRusamies
o AsAMRAREmaazlsvsessuinanisldandugeialumsuinsny uas
wianiuindloRsmuiavens dloafuemudedudnmmrinedomeansannimsnunold
yénsyaniung




-

. MaviRnensfianlmannnsnain (Corruption-Free) winelia naujiRson
mfmmﬁnwmzﬂusms;Lﬁﬂﬁﬁawnsuwmmaa:mﬁﬁﬂ'ma shpslTreINAIIRIAYATULLY
nvsufiReudiulunsnse suunsAnamualy 'lma’em}gummm“n*smmamw'wuaﬁa il

ae dondeas dmnumsﬂgumm;ﬂmmqmn's'mmm-mm arantinfl e nstden
Yuliy Aevas maﬂﬁv‘Emmau’i@magudau‘lﬂmmﬁu WenanfuraniufiRnuemues vie
mwUfiRvdeosunisu iR i umimshdssmuesathsbifussnniodeuslunin
aues wanes wieddugla smdwavsslyniiudaniedonaysloniluduygn Tasans we
FHuvmmeshmuansuiumstmumilovsviomaeyiila

& maufinwansdeimussaausiaiuedns (ntegrity Culture) wisfla mIUfUR
rntInmIsAsrsafuimsuaryratnTunYinedeavaniatudandnnns s 4359
adsEIIavIeTIY ﬂ'ﬁmwﬁw wasslsyuunissesnaseinatheiusedvsamdeaing
Yausraummssaaluaeing i n»m

) m*sﬂqnm GREDY mamsmam}uaummn*ﬁﬁ{;um1*ﬁm‘smuu'lmnmﬂqm$$u
wazadiruainalunsuf iR sunaodiuwmisdiifussdmietaney sufifveamizoenu
dnnrsndentramnadin (Socialization) WliasFuwginganivain sunseishinusentsyein
uastaliinnsadnuvnednt (Social Sanction) Suasvldifnnaudumuvienrndiasnseia
WEN OEL)

ak m‘niqnc‘;lquciva%’w‘lﬁ'tﬁm"wuﬁ‘z*jnmammﬁﬂ usmwvmausvta-ﬂﬁﬂ'sumuﬁ‘u

oo n’afsnwuﬂuammﬂumm'ﬁ!aqrsuuauﬂswﬁ‘swn'zﬁwgmm‘lww}munm‘hs
smTiviendemiansan
<.« niinssuamnsassaautimanelufidunduasivsyandam Baneyiit
ysaanamingrdsumasanuynaudiueidifguasiiisniminseninfisayeant it
mma’lmnmi}mmu_amﬂums*numﬁmﬁmﬁm’%ﬂ‘lﬂ
& nisUfiRsumsdangaisssy (Work Integrity) winetie masiassyunsuimsdants
sndivenm v dsarsaniasdarsuuanssmuuasarwiadtalunisd fen iy
rovlsslpmidous TanrinsSamsitauss K
¢ sruunuinsriuypraleudnnrsuivianinainangud driladarng
armdnia sasgrumyuiRen wasarmedussarlunisusununsau (Faimess in Work
Assignment)
- fovurlidefewioumspuntsuflReitine
- fawiiimmngiiewionmsgnnafifnustisaininegiane uaravdos
Whinrsdfjifenetaiusss waswindyndu
- msilgussaulunisuinismuyans Wi MUy urisda Tondim nsRenzain
armimmyou Wudy mufamsiinszurumsainagadataamuirivintuaisau uas
nsWaRAIsToUsYRIINTIBRMTIVE RV RRensU sl



_m.a

wr W

- isilgaisratuniadaumieusumsnoanibiuflddeiutiog sufiadnatiafia
ALY EITEIYRAR sardrildmoundnnantinmungnnerosiuseuminean feddl
armidlusssuadffuseumnurmnavediuyiuio finvsileansastatald Aeminanasufifiew
Funumng saentudufindovlsaussemilduneunslude
arndidyfivanmurndeniiiednsuasdusiunsdfifinuwssgpans
wwineadmasemiiedseaniglumyhenassgialinsd iRmididsedvnmgedn
¢lo TPuUNIUIMITIuYIENIN (Budget Execution) Saudnarududt wanais
mbeenisidisassnandelihfnvslonigpgaudneaasesmaiagsvadnstide
sussinm
. pflfnetunssnmasdaafiatailudila uasasdosursanldsiufai
Sufhmenusdirumsmiiavennhornegsusmaniign
o. ndsasnsluminnany (Organization Communication) wxetis nsiiguiuy
Ao nsdedns dedsnenulovy snifiReubiudysainsnigtumbssuminedy
srasaauiiseAna aowitelsl Lﬁﬁm’]ﬁm31#13’?1&%15@?\?*’!11??’35%?1’6M‘iﬂﬁﬁaﬁﬁﬁﬁﬁgmﬁ‘éw
Aruilste dail
o daans Vsvndiiug Tao@enliing wiatomnemsdeasilandastuntadhiis
Fayga v wilsiioviny mafaysenmdssndiud nsldammedumediln Wiy
vl T q;ﬁumsﬁﬂiama’(ﬁﬁms#aaﬂsmqmﬁ Tagnrriuilaanudniiy
Joauptusffunsuitasundous wWu wideuansarufativ nrstaasnrmiRmitulud
sepudfuiuns winems yaannssinerdisaisan Wud

Fausendlivewineninu

FEEERY ™ ’
Jeee o T W S1nneu 1L e

(spamansTIdiizgnd Aiila)
finerrwniaumeinTuium g RunaITnT



UssmAnsIngasame ey
a3 wndausgeatunsuimsnmuineduunan s
Uz Ul wiledbg

uingnduuwiansany asswinfimalgniadnilisnaussm afssrsuuaziadrilnlu
nrUftRednerndadndeeds mugiumaimsdannaigiidulunuvdnssnnivauas
Hasfuarudsstonimmeinuanlsevgdfitouesuinrtasfuiifvumelsmyingdoly
VSR
Waldmsdudiunvdndnannsedudslded alugssnnaedeliinuseiniamuay
UszinBualunmslaurmdssionayinuassswgifivay hamnwsamiingdamaniam
gavsenmendwegeTnlunsuimsausminedunwssadedtar i aueduins
AN UarUARINTUBIMYINENETNITAN agtiReneldwtingd é“é’uuawmm}éwa
anfrdsprmansnsn melivdnsrnivadielesfimudseniesinasUsengiiivey il
o. Uftantinfinung swidoy fodiuusmnuniretuadnd
b, UftRmhimamiansiwiaredudiodti
o URERmhATsmwEedndgaia ysnsnnseindewing Bitarmyusslon]
enstdaindumimiidudurasstomifudon
& Ay ﬁqnﬂaﬁﬂﬁﬂnuﬁu'ﬁﬂuﬂmﬁ’mmnﬁuﬁ’aﬁﬁ firnafarudinle Bandn
AT I305II uﬁvmuwﬁ’naanwmmsm‘mﬂas%ﬁz finamyaglanny sl Ly 9YaEn
Aoy ﬁ'ﬂ.ﬂﬁm‘stﬁuﬁmﬁwmamﬁmﬂms%mm@qﬁﬂmﬂ Llaﬁ“q'i}‘iﬂﬁﬂﬂuﬁ‘ﬁvﬂ”iéﬁu@ﬂ
& duailfiiannredoumapingneadninisusn Walenaldandsediaui
dnulunisnsssaeunisufiivu Tnedametayadreatumsduiiufisnssmngioy
b, nidhumaminasdumidoumsradmsiugaiudinainndaiel

Fadsemalinsrulaediniy

s 9:5 o
dsemd o U W BTN FLEL odlrl

(snemanaidsegnd wiala)
S wnsumieinauRinandmarinig



Mahasarakham University Announcement
Subject: The Intent on Management with Integrity and Honesty
" of Mahasarakham University
Fiscal Year 2025

Mahasarakham University recognizes the cultivation on moral ethics, values of
Righteousness and consclousness to perform integrity and honesty in tandem with the
management of the public sector in accordance with the good governance; to prevent risks
of coruption and any misconduct among all levels of the executives as well as the
university's staff,

- Mahasarakham University, hereby, would ke to publicly give a declaration of its
Intent of management with integrity and honesty; to achieve the above operations
practically and effectively as well as to efficiently pravent risks of coruption and
misconduct. Al university staff -the executives, faculties staff, and administrative staff,
hereunder, would competently uphold their dutles in accordance with the good governance
to prevent risks of corruption and misconduct as follows.

1, Perform the duties under the official rules, regulations, and principles,
consclentiousty, '

2, Perform the duties in lne with the good governance principles,

3, pefarm the duties with Integrity -denying corruptions, explottations towards
conflict of Interest in one's position.

4. Uphold and implant in values and attitudes on its discernment, moral, and ethics;
recognize perils of coruption, be embarrassed and afrald to commit fraud; inversely tead
the unlversity to completely free from corruptions both through policies and operations.

5. Encourage fraud investigations on operations from the outsiders with the public
participation and expose all informative practices,

6. Inspect and panelize frauds, in case, In the highest degree, conscientiously. Plaase
kindly be informed accordingly,

Announced onthe £  of December 2024 BE.

%mm\m__c&) :

(Associate Profersor Prayook Siivilal, Ph.D.)
Acting President of Mahasarakham University



Ussnrinnduasnatsnng

d L i3 ) o

Gas wiruaelifuesdn (No Gift Policy)
dszdaudssinm Wiedod

alsymedinneniguusd Gey mvssmausunsUfulsane (atuudsa) Yisnme
o Tuft e Qs bdoa ‘lﬂmmsamu«mﬂgﬁ}ﬂiwmﬁmumsﬁmnuua Tl TuI s Inuas
UssraBfivey @il Tnadumslil maturdaufisdadiunsiannsuunensingld
Tialalinauselond fathmunndl o 4o o.0 Iinthovusesiyn numsﬂ%mmmﬁwmmu
Hlwiitesmmnelistervinua: sairilavauiiannnsUfiRuind (o Gift Policy) fu
luns Wletuindeufunsaumsufguamuaminisujudssmatiaiy afamnll il
migtumirean aheasfioslunsuiawi waeflwjuatiiduiaveimgeinvenmined
swansanal Sedssmailoustituds Srens winonu Wil vasyeaansludaimnaihity
~nawi’fgmwmﬁﬁanmﬁmmm‘sx}ﬁﬁ’ﬁuﬁwﬁ {Ho Gift Policy) yinrsvnenaaiagleniafiey
79 9| rmmzmmmﬂu1%1mwanmsa‘l@mmﬂgwmmamnmn’a;wam-ﬁfm,;mame\,mua WAy
Usrlnnitula asssdoudninuenigiun a’l’éﬂ?ﬂﬂ"i‘ﬂmﬁi}m‘i“m‘l}"}d’li’)tg"ﬂis«!i%’i%ﬁﬂﬂ‘%l@ﬁ‘ﬁ’g
| il edae Ystnay Yssnvanensiuntdestutaslsudrunimainutand (oa wininoi
matunidduieussleniiula Tasssninssaueadiinamedy v, edom
Setssmmnidievanilaeay uastiiuims $asans wilaru Wil wasyprannsly
Hetmynen Soufiimunlovmatiaadindoaly

o o= % o )
dsema o Sud M Sunnas W wsod

(sapmanTiatiduszand aiile)

b3

finmmsweimsuimngdomnamean



